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Words of Wisdom

Our Mission:
We are attorneys and 

agents for executives and 
other professionals.

We create negotiating 
strategies for success with:
•	 Executive                  

Compensation
•	 Severance Packages
•	 New Job Offers
•	 Non-Competes
•	 Wage Claims
•	 Job Discrimination
•	 Strategic Coaching
•	 Any Career Crisis

We make deals happen.

Be prepared for trouble – and 
don’t fall apart when trouble 

strikes.

Life is 10% what happens to you 
and 90% how you react to it.

Sometimes not getting what you 
think you want is a wonderful 

stroke of luck.

Keep at it—it’s how we react to 
being “stuck” that helps us move 

forward.

He who has learned to disagree 
without being disagreeable has 
discovered the most valuable 

secret of a diplomat.

Robin Bond, Esq.

88 Militia Hill Drive
Wayne, PA 19087
(610) 640-5373
www.Transition-Strategies.com

Dear Clients and Friends:

Questions or Comments about our
Newsletter? Email RyderGH@Gmail.com

We’ve had the hottest summer on record, and some 
would say, one of the hottest job markets as well. Many 
of our clients have closed outstanding opportunities.  
That said, we cannot avoid noticing the prevalence 
of ageism in corporate America.  One of the articles 
in this newsletter outlines recent age discrimination 
lawsuit settlements. We have noticed the same things:  
a strange “comfort level” of companies with target-
ing older workers during “reorganizations” despite 
their excellent performance records.  Our client base 
is largely comprised of senior management, who can earn substantially more than their junior 
(younger) colleagues.  This older demographic is most at risk for being targeted, as their younger 
colleagues take on the downsized professionals’ duties – at significantly lower salaries and titles.  
We help “at risk” clients play proactively in these situations.  If you or your friends or colleagues 
feel they may be the next target of ageism, or other illegal forms of discrimination, contact us for 
a free consultation.

Best regards,

Everyone should read the 7.19.19 WSJ article “New Ways Your Boss is Spying On You.”  (sub-
scription required)  It is no longer just emails that are being read and analyzed – companies are 
increasingly sifting through texts, chats, recorded and transcribed phone calls and implementing 
software on devices that can capture real-time keystrokes, take a live look at employee screens, 
record video of employee activities and break down how and where they spend their time. Blue-
tooth badges track employee location, and some have embedded microphones.  Not all compa-
nies notify employees if and how they are being monitored.   

We advise all our clients not to communicate about their personal affairs, legal matters or private 
lives on work devices AT ALL.  Keep a personal phone and laptop that are not connected in any 
way to employer servers or networks, and use these for all personal communications.  Data about 
you is highly valuable to employers – do not give it away!   

If you are asked to sign a “technology agreement” detailing how communications that flow across 
work-issued devices is company property, get that reviewed by a lawyer before you sign it. 

How Is Your Boss Spying On You?
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•	 The Economic Policy Institute reports that CEO pay has increased 940% in the 30-
year period between 1978-2018, while average worker compensation has increased 
only 12%.

•	 According to a recent Robert Half survey, only 39% of workers negotiated their sal-
ary during their last job offer.  Only 34% of those that negotiated were women. The 
average individual could be earning 13% or more if he/she negotiated. 

•	 A recent study of 5,000 knowledge workers – workers who think for a living and 
whose jobs can be carried out remotely – found that 70% of those residing in cit-
ies would relocate to the suburbs if it would not impede their career.  Lower costs 
and better work life balance were cited as the most common drivers (83% and 77% 
respectively). 

•	 Amazon tops Rover.com’s list of the best dog friendly offices in America.  Over 7,000 
dogs are registered to come to work at the company’s Seattle headquarters. 

•	 In a case of first impression, the Third Circuit Court of Appeals (covering PA, DE 
and NJ) held on August 20, 2019, that incentive bonuses provided to employees can 
qualify as wages under the federal Fair Labor Standards Act when calculating over-
time pay, as long as the employer and employee have “effectively agreed” they will.  
The court rejected the Department of Labor’s position that such bonuses always 
qualified as wages and thus had to be included in regular pay.

Fast Facts

Presentations

•	 September 19, 2019:   Montgomery 
County Career Networking Group – 
“How to succeed in Salary Negotia-
tions – Rules of the Game.”  

•	 September 17, 2019:  Union League 
of Philadelphia Women Leaders 
Group – “How to Advocate Effective-
ly to Get What You Want.”

•	 July 24, 2019:  Beacon Professional 
Association for Senior Executives 
– “How to Negotiate Your Next Job 
Offer.”

•	 Google paid $11 million to more than 200 job seekers over the age of 40 who ap-
plied for positions, were highly qualified, yet were denied jobs because of a “system-
atic pattern and practice of discriminating against older people.” 

•	 A class action lawsuit has been filed against IBM by former employees asserting 
age discrimination in its layoff practices.  The lawsuit states that, as part of its efforts 
to eliminate older employees, IBM supervisors in 2014 began to give long-time, 
older employees unmerited lower scores on their annual reviews so they would be 
the ones selected for layoff.  In the recent reorganization, IBM terminated approxi-
mately 20,000 American employees over the age of 40 – more than 60% of its total 
U.S. job cuts. 

•	 Former Los Angeles Times sports columnist T. J. Simers was awarded more than 
$15 million by a Los Angeles jury in August over claims that he was discriminated 
against based on his age and disability. 

•	 IKEA is defending 5 lawsuits based upon age discrimination.  The current class ac-
tion lawsuit, filed in Pennsylvania federal courts in February 2019, by lead plaintiff 
Brandon Paine, alleges that IKEA promoted 4 young employees — all in their late 
20s — into positions it previously denied to the 48-year-old Paine, even though he 
had good performance reviews and the company had him fill the position on an 
interim basis.  When Paine asked an IKEA manager why he was passed over for 
another promotion, she told him that the role he applied for was new and required 
an external candidate who could come up with “new and innovative ideas.”

Recent Age Discrimination Cases

Trending: Learning to Love Your Robot

At the 2019 SHRM Conference, ten trends 
were identified that are likely to affect 
workplaces – these are the top 3:  (1) Fos-
tering the relationship between workers 
and robots - as HR manages the human 
workforce, and IT teams manage the ro-
bots, there has to be a partnering to keep 
the human experience, (2) Creating flex-
ible work schedules - with workers work-
ing more hours than ever, all generations 
of employees want work life balance. This 
also involves addressing the loneliness 
and isolation that remote workers can ex-
perience, and (3) Taking a stand on social 
issues – many workers want to work for 
companies that are making a positive dif-
ference in the world, and to know that the 
work they are doing is “meaningful.” 

The Supreme Court of the U.S. (SCOTUS) will hear arguments on October 8, 2019 to 
determine if workers can be fired for being LGBT.  At issue, whether anti-LGBT dis-
crimination is a form of sex discrimination, and prohibited under Title VII of the Civil 
Rights Act of 1964.  Three cases will be heard, some of which have been covered in our 
prior newsletters while working their way through the courts:  In Zarda v. Altitude Ex-
press and Bostock v. Clayton County, SCOTUS will determine if discrimination based on 
a worker’s sexual orientation amounts to sex discrimination under Title VII.  The Harris 
Funeral Homes v. EEOC case involves anti-transgender discrimination.  The impact of 
these cases could be vast, affecting all federal laws against discrimination on the basis of 
sex, including those targeting housing and education protections.

SCOTUS To Decide If Workers Can Be Fired For Being LGBT
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