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Words of Wisdom

Our Mission:
We are attorneys and 

agents for executives and 
other professionals.

We create negotiating 
strategies for success with:
•	 Executive                  

Compensation
•	 Severance Packages
•	 New Job Offers
•	 Non-Competes
•	 Wage Claims
•	 Job Discrimination
•	 Strategic Coaching
•	 Any Career Crisis

We make deals happen.

Life is short.  Work some-
where awesome.

Challenges are what make 
life interesting, and over-

coming them is what makes 
life meaningful.

Turn your wounds into 
wisdom.

Your value doesn’t decrease 
based upon someone’s in-
ability to see your worth.

Robin Bond, Esq.

88 Militia Hill Drive
Wayne, PA 19087
(610) 640-5373
www.Transition-Strategies.com

Dear Clients and Friends:

Questions or Comments about our
Newsletter? Email RyderGH@Gmail.com

Despite the recent record-high rates of employment, 
statistics reflect a lack of commensurate wage growth.  
This is the time to get the right help when negotiating 
for pay, perqs and protections related to promotions 
and new job offers.  At Transition Strategies, LLC, our 
attorneys have helped over 3,500 executives negoti-
ate for enhanced job offers and change of control and 
severance agreements, as well as to tackle and help 
resolve the many issues related to long-term incentives 
and restrictive non-compete covenants.   We believe in 
being proactive, and can provide the most assistance the earlier we get involved in a matter. 

The world of work is a fast-changing area of the law – and that is why we recommend that all of 
our clients and friends reach out to us for a consultation at the first sign of trouble in the work-
place.  

With sincere best regards,

In the interest of fairness and equal pay, employees often ask each other for comparative salary 
information.  Although some employers are moving towards more pay transparency, others 
are not – and may even want to take punitive action against those who share pay information 
with co-workers. Under the National Labor Relations Act (NLRA), employers are prohibited 
from taking adverse action against employees who participate in “protected concerted activity” 
- meaning discussions about improving the terms and conditions of their employment. Wages, 
benefits and workplace safety fall into this type of protected speech, and these rights apply to 
most union and nonunion employees in the private sector. The NLRA does exclude most su-
pervisors from this protection.  In determining whether a certain activity is protected, consider 
these 3 questions: 
•	 Is	the	activity	concerted?	
•	 Does	it	seek	to	benefit	other	employees?	
•	 Was	it	carried	out	in	a	reckless	or	malicious	manner?	

If an employer fires an employee for sharing his pay increase - and his conversation was later 
found to be protected under the law - the NLRB could require the employee be reinstated and/
or provide back pay.   If you have questions about your pay or rights to protection, either in 
conversations with co-workers or on social media, contact us. 

Can You be Fired for Talking About Pay with Co-Workers?
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mailto:RyderGH%40Gmail.com?subject=
https://www.bls.gov/news.release/pdf/realer.pdf


88 Militia Hill Drive
Wayne, PA 19087

(610) 640-5373 (Office)
Robin@Transition-Strategies.com

Transition Strategies, LLC

Life Changes. Play Powerfully.

1.) According to a survey of more than 1,300 recruiters nationwide, as reported in the 
Boston Globe, 80% of those recruiters report an increase in the number of requests 
for female executives over the previous 12 months. Since October, when the Wein-
stein scandal broke, there has been a 41% jump in cases in which women have beat 
out men for executive-level jobs, according to Scout Exchange’s analysis of thousands 
of hires during that time period.

2.) A study by Welsh’s juice company says motherhood is the equivalent of working 
2.5 full-time jobs.  The survey of 2,000 American moms finds their average day goes 
from 6:33 a.m. to 8:31 p.m. -- 7 days a week!    That’s 98 hours of work per week, and 
there’s not much room for free time. Moms surveyed say they get, on average, one 
hour of time to themselves.  

3.) The Sixth Circuit Court of Appeals recently ruled that transgender persons who 
are fired because they are transitioning to become a man or woman have a cause of 
action for illegal sex discrimination under state and federal laws.  The Court held that 
discrimination against transgender persons necessarily implicates Title VII’s pro-
scriptions against sex stereotyping. The Sixth Circuit encompasses Kentucky, Michi-
gan, Ohio and Tennessee.

4.) A delay in building your retirement nest egg could cost you big-time, according to 
an article in Benefit News. Workers aged 35 and over have to set aside 11.69% of their 
pay to keep up with those in their 20s socking away only 6% of their salary, based on 
calculations by Financial Engines.

5.) Hot new benefit trend:  adding a monthly student loan repayment contribution.  
One company, national insurance brokerage firm Crystal & Company, provides a 
$100 monthly contribution which increases by $25/month for each subsequent year 
of employment.  

6.) The Economist reports on a study finding that the rate of entry of new firms into 
knowledge-intensive industries fell by 18% when non-compete clauses could more 
easily be enforced. It is no accident that California, a notably innovative state, is one 
of only three to make the clauses unenforceable except in special circumstances.

Businesses are rewarding sales leaders in, and with, increasingly large  numbers. 
Equilar recently reported that there were 218 top sales executives disclosed in annual 
proxy statements as among the top 5 highest-paid employees at their respective pub-
lic companies for FY2016.  Median compensation for these leaders was approximately 
$1.3 million. Here is a list of the 5 highest-paid sales executives, as disclosed in 2016 
public filings: 

Highest Paid Sales Executives

We encourage our clients to try to find 
the reason why a company is hiring for a 
particular job, and then tailor their expe-
rience and abilities to show the employer 
how they are the perfect fit for that job. 
In addition to the usual questions about 
reporting relationship, duties, pay and 
benefits, here are 5 broader questions 
to consider asking the hiring manager 
before you make a move:
1. Why	are	you	hiring	for	this	position?	
2. What	is	the	career	path	for	this	role?	
3. How	will	performance	be	measured?	
4. What are the traits that lead to suc-

cess—and	failure?	
5. What are the top challenges related 

to the role, and how have employees 
overcome these challenges in the 
past?

FAST FACTS

5 Questions to Ask 
When You Interview for 

Your Next Job

Companies are being held increasingly 
liable for their employees’ safety and thus 
many are expanding their travel monitor-
ing and emergency communications poli-
cies.  This means enhanced monitoring 
of employees through GPS, cellphones, 
credit cards, and other measures.  Be sure 
to check to see if your company has a 
travel safety policy so you know to what 
extent, and how, your activities will be 
monitored, and what your notification 
requirements may be, for example if you 
can travel with your own personal devices 
that may have company software installed 
on them.

Trending:  Duty of Care in 
Corporate Travel 

Click here to see how our 
attorneys can help you.

COMPANY EXECUTIVE TITLE TOTAL COMP. 
(FY16)

ServiceNow, Inc. David Schneider Chief Revenue Officer $16,799,462

Splunk Inc. Susan St. Ledger
Senior Vice President 

and Chief Revenue 
Officer

$10,813,533

Zendesk, Inc. Bryan Cox Chief Revenue Officer $8,764,252

United Continental 
Holdings, Inc. James Compton Vice Chairman and 

Chief Revenue Officer $8,402,354

Red Hat Inc. Arun Oberoi
Executive Vice Presi-
dent, Global Sales and 

Services
$7,874,758

mailto:Robin%40Transition-Strategies.com?subject=
https://www.bostonglobe.com/business/2018/03/18/wake-metoo-growing-interest-hiring-and-promoting-female-executives/I1XPYkRLq7jdT11dnhLWrM/story.html
http://www.fox13news.com/news/new-study-says-motherhood-is-the-equivalent-of-working-25-full-time-jobs
http://www.opn.ca6.uscourts.gov/opinions.pdf/18a0045p-06.pdf
https://www.benefitnews.com/news/how-much-will-procrastinating-on-retirement-savings-cost-employees
https://www.benefitnews.com/news/crystal-company-adds-10k-student-loan-repayment-contribution-to-benefits-package
https://www.economist.com/leaders/2018/05/19/the-case-against-non-compete-clauses
http://www.equilar.com/blogs/371-highest-paid-sales-executives.html
https://www.wsj.com/articles/a-new-level-of-security-on-your-business-trip-1527685866
https://www.transition-strategies.com/practice-areas
https://www.transition-strategies.com/practice-areas

