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Winter 2019 E-News Brief

IN THE NEWS:
1. Robin was again chosen as a course planner for the

Annual Pennsylvania Bar Institute's Employment Law
Institute, to be held April 24-25, 2019, with over 700
professionals attending.  Robin will moderate the
conference's opening session on "A Morning with the
Judges," focusing on determining damages in
employment law cases.  She will also co-present a
session on, "The Art of the Deal: Negotiating the
Executive Employment Agreement." 

2. On May 16, 2019, Robin Bond will be the guest speaker
for the Healthcare Businesswomen's Association, West
Chester Chapter. Her topic is, "How to Negotiate for
Anything You Want at Work." 

3. On February 19, 2019, Robin spoke to the Business
Leaders Network of the Main Line on, "So You Want to
Write a Book? 10 Tips for Turning Your Good Idea into a Published Book."  Robin's
book is How to Negotiate a Killer Job Offer.   

Representative Recent Professional Accomplishments:

Negotiated a 7-figure, 350%+ increase in the severance pay and benefits package for a
departing CEO.

Represented an executive in negotiations with an international company and obtained a
successful resolution of a covenant not to compete dispute, enabling the executive to
move forward with a new job offer, for which higher base pay, sales bonuses and equity
shares were also negotiated. 
 
Successfully represented a chief human resources officer in a discrimination claim,
securing a settlement double the initial offer, and obtaining a speedy resolution that
enabled the executive to avoid the public scrutiny that comes with litigation.
 
Achieved a substantial separation package for a technology executive who had no
entitlement to a severance payout, with no non-competition provisions attached to the
deal, and coordinated the timing of his exit so he could immediately start a new job with
enhanced pay and equity provisions.

Helped several employees successfully work off of performance improvement plans,
improve their relationships with their supervisors and retain their jobs.
  
Secured enhanced severance pay and benefits, outplacement assistance and positive
references for numerous executives in various industries, providing added financial
security.

https://www.amazon.com/dp/B00BQK3M9Y/ref=dp-kindle-redirect?_encoding=UTF8&btkr=1


Alert:  Pending Legislation 
The Freedom to Compete Act - This pending
amendment to the federal Fair Labor
Standards Act would prevent employers from
using non-competes in employment
agreements for lower-wage workers.

The Paycheck Fairness Act -- another
pending amendment to the federal Fair Labor Standards Act, this would prohibit
employers nationwide from asking job applicants about their salary history and
require employers to prove that pay disparities between men and women are job-
related. 

5 Tips for Negotiation Success
We are in the business of negotiating.  In the course
of helping others advocate effectively for themselves,
we have identified the "5 P's of Negotiation
Success."  Here are our 5 tips to keep you from
undermining your own negotiating success:

Prepare - Know your market and your value.
Persuade - When you show the person on the other side of the table "what's in it
for him/her" to give you that which you are seeking, you formulate a "win-win"
approach that falls on receptive ears.
Practice -- Don't "wing it!" Identify the items you are seeking and formulate a
persuasive rationale for each ask.  Practice to make sure your facial features and
body language are conveying the right message, and get comfortable with your
"ask."
Plan -- Set a time to have the negotiation.  This is far better than catching your
opponent at an unexpected time when he or she is not receptive or is unprepared,
and
Persist -- Part of the process is planning for a "no."  Have a fallback position. 
Don't press the matter right away, but have a "live to fight another day" strategy.

Be sure to have solid legal advice in formulating your negotiation strategy to help you
obtain the best outcome!

    CEO Pay Trends 
In 2018, the SEC expanded the Dodd-Frank Act "Say
on Pay" provisions by requiring companies to disclose
the ratio of the total compensation of the chief
executive officer to that of the median employee on an
annual basis. 

Executive compensation experts at Equilar analyzed
CEO compensation data over the past 5 years from approximately 1,000 mid-sized
companies, defined as companies with revenues between $1 billion to $5 billion. Here
are some key highlights from Equilar's study:

The median total compensation of U.S. CEOs has generally increased from year-
to-year (with the exception of 2017, which experienced a 2% decline in median
pay). The median value of the cash component was $1.9 million and the median

https://trackbill.com/bill/us-congress-senate-bill-124-freedom-to-compete-act/1632101/?utm_source=Winter+TSLLC+2019+E-Newsletter&utm_campaign=April+2015+E-Newsletter&utm_medium=email
https://www.congress.gov/bill/116th-congress/house-bill/7/text?r=2undefined&utm_source=Winter+TSLLC+2019+E-Newsletter&utm_campaign=April+2015+E-Newsletter&utm_medium=email
https://www.equilar.com/?utm_source=Winter+TSLLC+2019+E-Newsletter&utm_campaign=April+2015+E-Newsletter&utm_medium=email
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equity component was $2.8 million;

In 2018, the median compensation of CEOs in U.S. mid-sized companies was
approximately $5.3 million, for CEOs in Canada $3.2 million, and for CEOs in
Europe $4.5 million, and

CEO pay packages are weighted more heavily in favor of equity-based
compensation in U.S.mid-sized companies. The median equity component value
of a CEO's compensation in U.S. mid-sized companies was $2.8 million. The
equity components for European and Canadian CEOs were less at $2.2 million
and $1.4 million, respectively.

You can read more at Equilar's "CEO Pay Trends Around the Globe."
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